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[bookmark: _GoBack]Data Analysis
The data collected was analyzed using van Dijk’s model. This analytical framework was used to investigate the text ideologies relevant to group representations either inside or outside the particular groups. The model puts forward twenty-seven categories that can be used to analyze a discourse critically. However, not all of them are discussed in this article. These are discussed below in line with the BBC News of 2020, November 4th, and Saudi gazette of 2020, February 4th (BBC News, 2020), (Saudigazette, 2020), (The Guardian, 2017), and (The Guardian, 2014).
Actor Description
According to van Dijk’s analytical model, ideologies influence how we talk about other people or individuals. Individuals tend to give a positive impression of their own group while describing other groups negatively (Van Dijk, 1995). Kafala system in the Kingdom of Saudi Arabia is shown to pressure female domestic workers to seek their sponsors’ consent while doing any activity of their lives. “Moreover, this reform does not apparently apply to migrant domestic workers, who are some of the most vulnerable workers in the country.” (BBC News, 2020). 
Similarly, The Guardian describes the Kafala system as modern slavery as workers’ rights are abused. The workers are tied to a single employer who pays low wages, poor accommodation, extremely unbearable working conditions, and even death (The Guardian, 2017). According to the statement by International Trade Unions Confederation (ITUC), the Qatari government agreed on the eradication of the Kafala system as it represents an abuse of human rights which has attracted international scrutiny upon the Qatari government since the country will host the 2022 World Cup finals (The Guardian, 2017). It also said that these measures agreed upon were to eradicate the Kafala system in Qatar and other Gulf states, including Saudi Arabia and the United Arab Emirates. “Human rights abuses such as Kafala, by which workers are tied to a single employer, low pay, poor accommodation, labouring in dangerous heat and hundreds of unexplained deaths, have been subjected to intense global scrutiny and criticism since 2010 when FIFA voted for Qatar to host the 2022 World Cup” (The Guardian, 2017).
Authority
	Quoting authorities’ statements or ideas or individuals or entities over the matter in question gives a good arguing point to support a claim (Van Dijk, 1993). In this BBC news, the Saudi Arabian government is quoted; “The Saudi government said it was seeking to “improve and increase the efficiency of the work environment” (BBC News, 2020). This statement was in reference to the government’s act of abolishing the Kafala system. 
	The Guardian reports that the government concession, as reported by state media, came ahead of the International Labour Organization’s intention “to hold a formal commission of inquiry into the conditions for migrant workers building Qatar’s massive infrastructure programme and 2022 stadiums” (The Guardian, 2017). The ITUC, through its general secretary, Sharan Burrow, said that she will recommend that ILO’s commission for formal inquiry be withdrawn following the agreements that the government will improve the working conditions of their workers in Qatar (The Guardian, 2017).
According to Azfar Khan, a senior migration specialist for the International Labor Organization (ILO), in The Guardian, the Kafala is not compatible with modern labor practices and should be abolished (The Guardian, 2014). He describes that the Kafala system undermines the balance that exists between employers and employees and, therefore, should be eradicated.

Negative Other-Presentation
	The difference between good and bad groups is triggered by ideologies (Van Dijk, 1995). Thus in these news, the Saudi government is described as an oppressive power that is so reluctant to uphold human rights and dignity, as depicted by BBC News.
	The Guardian describes Kafala system as modern slavery as workers’ rights are abused. It went ahead to point out the human rights abuse of workers having their promised employment contracts replaced by worse terms when they arrive in the country (The Guardian, 2017). The ITUC said that the government agreed on putting all worker’s contracts in the custody of government authority and that a committee of worker’s dispute resolution is formed. 
Azfar Khan, in The Guardian, explains how the Kafala system has evolved from its original representation as a practice of the best Arab hospitality to the current unscrupulous system that has become a lucrative business for the system and all insensitive kafeels (The Guardian, 2014). The Guardian records that the system has been criticized as a “slave-like” system. This is because the migrant workers are entirely bound to their employers, and those employers often exploit the workers infringing their human rights (The Guardian, 2014).   
Consensus 
	Consensus typically refers to the establishment of a general agreement (Van Dijk, 2004). The BBC News and the Saudi Gazette have exercised a consensus in the way they agree with the Saudi government’s lifting of the Kafala system, but they point out that this is not as a result of the country’s effort to upholding human rights but because of the rising international pressure (BBC News, 2020). 

Disclaimers
	 Disclaimers are meant to refer to a scenario where something positive is given then denied later (Van Dijk, 1995). The news cited first the fact that the government has made such a great move towards recognizing human rights. Yet, there is still a long way for the Kingdom of Saudi Arabia to achieve total human rights exercise. “However, this is not a full abolition of the Kafala system.” BBC News, November 4th. 
	According to The Guardian, the agreement to eradicate the Kafala system is one thing, but putting into the law and implementing it remains to be another issue that needs future follow up. Nicholas McGeehan, an expert on migrant workers’ issues in the Gulf, cautioned that the government has agreed on terms of eradicating the Kafala system, but he says these are only agreements that can be broken (The Guardian, 2017).  He goes ahead to suggest that there is a need to hold any hopes until all the details are put in the law and implemented. “All we have today are promises, and promises have been broken before,” he said. “I feel we need to put expressions of optimism on hold until we see full details, changes in the law where necessary, and a time frame for promised reforms to be implemented.”
	Similarly, ITUC said that the agreements were only a breakthrough towards the abolition of the Kafala system. However, it acknowledges that this does not address the main feature of the Kafala system. In a statement, Sharan Burrow, the ITUC general secretary said, “The agreements represented a breakthrough to end Kafala, principally because the government has said employers will no longer have the right to refuse visas for workers to leave the country” (The Guardian, 2017). Burrow pointed that the central feature of Kafala, which prevents workers moving jobs is not yet dealt with and thus negotiations would follow afterward. 
The Guardian also reports that even though the labor laws forbid the retention of passports and recognize migrant workers’ right to complain and recover their passports, there is still fear on the workers’ side. This is attributed to the fact that the employees often suffer severe consequences of their attempts to complain over their infringed rights. Most of the time, the employers would treat these efforts as a hostile challenge (The Guardian, 2014). Thus, leading to termination or non-renewal of contracts, wage cuts, and even deportation. When worse comes to worst, even the employers exchange the passports with the worker’s declaration that they have received their full payment.
Norm Expression
	Norms expression is when explicitly communicating standard explanations (Van Dijk, 1995). The Guardian recognizes the fact that the law is supposed to bring harmony between the employer and employee. However, it points out that the Kafala system does a lot more than the labor laws; it puts more control in the hand of the kafeel or sponsor (The Guardian, 2014). This leads to the employer exploitation that has been reported so much in the Middle East. The employer can dictate the recruitment process and working conditions of the workers. “The Kafala directly contradicts the labor law. The raison d'être of the law is to bring about a balance, in terms of rights and obligations, between the employer and the employee, but the Kafala puts far too much power in the hands of the employer/sponsor.”  In this statement, it is clear that the Kafala system seems to operate out of the normal expectations of the law (The Guardian, 2014).
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